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The 2013 tax season is upon us. And as usual, it means finding bills, 

accumulating paperwork, thinking about everything you did last year and trying 

to figure out ways to keep that darn tax bill to a minimum. 

Our goal is to make sure you do not pay Uncle Sam any more than necessary. 

As a business owner, there are ways of presenting information, making 

judgments and using tax laws to lower your tax bill.  We have the experience to 

make use of all the techniques that are available and we work very hard to keep 

your taxes low. 

And we never forget to use our experience and judgment to keep you out of 

dangerous areas of tax law. 

This year, Nick Kallas, Karen Walega and I will be preparing your personal taxes.  

Jim Humenik and Cathy Infantado will be preparing your business taxes. 

You can keep your tax preparation 

costs down and help us to identify 

potential tax savings by answering 

the questions on the tax organizer as completely as possible.  Along with the 

organizer, you should be submitting to us all W-2’s, 1099’s, closing statements 

on purchases or sales of real estate, mortgage interest statements and broker 

statements. 

You can also help us by mailing your information early.  Remember, we know 

you and your situation very well.  Most questions can be answered over the 

phone and by mail. 

We will again be offering you the option of receiving your tax returns via a 

private, secure web portal.  You simply log on and review or print a copy of the 

return however often you may need.  When applying for a new loan or mortgage, 

you’d have free immediate access to the requested returns. 

Whether you prefer an on-line version or a physical copy, you will have the 

opportunity to review the return.  If everything looks good, you will sign a one-

(Continued on page 2) 

2013 TAX SEASON IS HERE 

…our goal is to keep your taxes low. 
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page authorization and mail it back to us with 

payment of fees. We will then e-file your return. 

No more need to rush to the Post Office on April 15 

and your refund will get to you about 4 weeks 

quicker. 

Please remember, the more organized your data, 

the less we have to charge.  We charge extra for 

appointments, adding bills or organizing 

information, follow-up phone calls, missing data, 

tax advise or consultation, research, alternative 

calculations, re-running returns, adjusting 

estimated taxes or reviewing legal documents. 

2 

MENU LABELING REQUIREMENTS 

When it was signed into law on March 23, 2010, the 

Affordable Care Act (ACA), commonly referred to as 

Obamacare, mandated that “restaurants and similar 

retail food establishments list calorie content 

information for standard menu items on restaurant 

menus and menu boards, including drive-through 

menu boards.  Other nutrient information – total 

calories, fat, saturated fat, cholesterol, sodium, total 

carbohydrates, sugars, fiber and total protein – would 

have to be made available in writing upon request.” 

This law was originally to go into effect April of 2013 

but as of today, the rules have not been finalized. 

The proposed rules regarding how the menus must 

show the information is quite detailed including what 

font size and color a restaurant must use.  The rules 

also state that there is a “strict” compliance standard 

meaning that if you violate the rules, you are liable – 

no excuses or exceptions.  Penalties will depend on 

the degree of violation.    

The menu labeling law applies to restaurants and 

similar retail food establishments with 20 or more 

locations.  

“If you think health care is expensive now, wait until 

you see what it costs when it is free.”  

     - P.J. O’Rourke 

CALL EARLY FOR YOUR  
TAX APPOINTMENTS 

TAXES CONSUME THE BIGGEST PORTION 

OF MOST PEOPLE'S CURRENT EARNINGS 

AND FUTURE RETIREMENT INCOME.  

Our job at Kallas Company is to help you 

maximize tax savings and help you create future 

wealth.  For the greatest savings over time you 

need to plan ahead.  Call us before you sell stocks, 

sell your business, buy a business or make any 

substantive changes to your financial situation. 

By now you should have received your 2013 tax 

organizer.  If you have not received your tax 

organizer, call our office for another one.  The tax 

organizer helps you organize your tax 

information and 

allows us to 

receive your 

information in 

such a way as to 

help us find tax 

savings for you.  

If you need help completing it or would like an 

appointment, call Dawn J at 313-962-6000.   

Tax interviews prior to March 15 are $90 per 

hour.  After March 15 they are $120 per hour. 

Thank you again for your continued patronage.  

Remember, if you send us a new business or tax 

client you receive a gift certificate worth $100 

towards any accounting or tax services.  In the 

years that we have had the gift certificate 

program, our clients have redeemed thousands of 

dollars worth of valuable tax services.  

If you have not received 

your 2013 tax organizer, 

please call us at  

(313) 962-6000 ext 129 

“The inherent vice of capitalism is the unequal 

sharing of the blessings.  The inherent blessing of 

socialism is the equal sharing of misery.” 

    - Winston Churchill 
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Most employers have heard that the first test to 

determine whether you are subject to the Health 

Care Penalties is whether you have 50 employees or 

more.  We call this the subject test.  If you have more 

than 50 employees and are subject to the law then 

the next test is the penalty test.  The penalty tax is 

calculated on how many full time employees you 

have greater than 30.   

Some employers have advertised that they are going 

to beat the penalty test by moving employees from 

full time to part time.  Part time for this test is 

defined as under 30 hours per week.  Let’s say you 

have 32 full time employees and 55 total employees.  

Under the rules you have more than 50 employees so 

you are subject to the law which means you must 

provide insurance or pay the penalty.   If you reduce 

the hours of 2 full time people to under 30 hours and 

hire another part time person at 20 hours, no penalty 

is due. 

If you are very close to the 50 employee threshold, 

you may be able to beat the 50 employee test by 

paying your full time people overtime.  Let’s say you 

are at 53 employees which makes you subject to the 

law.  Further assume you have 28 full time and 30 

part time people who bring you up to 53 total. 

You need to bring yourself down 3 employees which 

is the equivalent of 120 hours (3 X 40 hrs/wk).  Split 

the 120 hours between your full time staff.  Have 

each full timer take another 4-5 hours OT per week.  

Since overtime is not counted as part of total hours, 

you would bring your establishment down to below 

50 employees. 

These tips may not be practical for most locations, 

but if you are right at that magical 50 employee 

threshold you may want to consider it. 

“The trade of governing has always been 

monopolized by the most ignorant and the most 

rascally individuals of mankind.  - Thomas Paine 

TIPS TO AVOID THE HEALTH CARE 
PENALTIES 

QUICK LOOK AT TAX CHANGES TO 

WATCH OUT FOR 2013-2014 

If you make more than $250,000 as a joint filer 

or $200,000 as single, there will be a new 3.8% 

Medicare surtax added to your tax liability on 

interest, dividend, capital gain, royalty and rent 

income. 

The social security wage base increases to 

$113,700 in 2013 from $110,100 in 2012.  The 

$3,600 increase will cost you $446.40 if you are 

self-employed and $223.20 if you are an 

employee. 

If you earn wages or self-employment income in 

excess of $250,000 for joint filers and 

$200,000 for single filers, you will be subject to 

a new Medicare payroll tax increase of .9%. 

For single taxpayers earning more than 

$400,000 and joint filers earning $450,000 the 

top tax bracket goes from 35.5% to 39.6%. 

Phase out of itemized deductions and personal 

exemptions comes back for high income 

taxpayers.  The phase out begins for single 

taxpayers making over $250,000 and married 

couples making $300,000. 

For businesses, the generous $500,000 

maximum Section 179 deduction for purchase 

of restaurant equipment goes back down to 

$139,000 starting January 1, 2014. 

The special fast depreciation write off of 

restaurant leasehold and buildings over a 15 

year period reverts back to the normal 39.5 

years starting January 1, 2014. 

The 50% bonus depreciation deduction for new 

restaurant equipment is gone for 2014 under 

present law.  

NO GOOD NEWS HERE  - PLAN FOR  

HIGHER TAX BILLS 



Calendar for March, April, May 2014 

645 Griswold, Ste 1500, Detroit, MI 48226 

(313) 962-6000     www.KallasCompany.com 

March 15 

Corporations: File Form 1120 or Form 

1120S for 2013 calendar year and pay any 

tax due. For automatic 6-month extension, 

file Form 7004 and deposit estimated tax.  

Corporations: Furnish a copy of Sch. K-1 

to each shareholder.  

Corporations: Estimated Taxes due for 

corporations with fiscal year ending 

March, July, September or December. 

Corporations: File Form 2553 to elect to 

be treated as an S Corporation beginning 

with calendar year 2014. 

Payroll: If you are a monthly depositor, 

your Federal coupon and taxes should be 

paid on-line.  

March 20 

Michigan Sales, Use tax due.  

March 31  

Payroll: Electronically file Forms W-2, W-

2G, 1098, 1099, and 8027.  

April 15 

Payroll: If you are a monthly depositor, 

your Federal coupon and taxes should be 

paid on-line.  

Individuals: File 2013 Form 1040, 1040A, 

or 1040EZ. For automatic 6-month 

extension file Form 4868 and deposit 

estimated tax.  

Individuals: Pay the first installment of 

2014 estimated tax.  

Partnerships: File 2013 Form 1065 and 

furnish a copy of Sch. K-1 to each partner.  

Corporations: Deposit the first installment 

of your estimated tax for 2014.  

Corporations: Taxes due for January year 

end corporations. 

Corporations: Estimated Taxes due for 

corporations with fiscal year ending 

January, April, August or October.  

April 20 

Michigan Sales, Use tax due. 

April 25 

UIA form 1020 due for 1st Quarter. 

April 30 

Employers: File Form 941 for the first 

quarter. 

Deposit FUTA tax owed through March if 

more than $500. 

Liquor License renewal forms and fees due. 

May 10 

File Form 941 for the first quarter of 2014 

if you timely deposited all required 

payments. 

May 15 

Corporations: Taxes due for February year 

end corporations. 

Corporations: Estimated Taxes due for 

corporations with fiscal year ending 

February, May, September or November. 

Payroll: If you are a monthly depositor, 

your Federal coupon and taxes should be 

paid on-line.  

May 20 

Michigan Sales, Use tax due. 

May 26 

Kallas  Restaurant Accounting closed for 

Memorial Day 
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NEW LAW REGARDING TIPS FOR 

LARGE GROUPS 

There has been a lot of noise lately on TV and the 

internet about a new IRS interpretation of how a 

mandatory tip for large groups should be handled. 

This “new” interpretation is really an old 

interpretation with new urgency attached to it.  Our 

interpretation at 

Kallas Restaurant 

Accounting of a 

“mandatory” tip has 

always been that it is 

a service charge and 

that is the way we have advised our clients.  The new 

urgency is now the IRS has stated that it is going to 

enforce the interpretation more vigorously. 

A mandatory tip or gratuity is one where the 

establishment sets the amount and requires the 

customers to pay.  Most typically, for a banquet 

facility, a 15% “gratuity” is required to be paid.  

Similarly, some restaurants require that 15 or 18% be 

added for groups of 10 or more.  When an amount is 

required by the establishment, it no longer is a tip.  It 

is a service charge.   

Legally, the service charge then becomes income of 

the establishment.  It is not considered a tip to the 

employee.  The establishment can then decide what 

it does with the service charge.  It can pay some or all 

of it to the servers or can pay none of it to the 

servers.   

If you decide to pay some or all of the service charge 

to the servers, it is miscellaneous income to them – 

not a tip. 

This distinction is important in two ways and is why 

the IRS has publicized it’s new enforcement policies. 

If a mandatory gratuity is not a tip then it cannot be 

The difference between a 

‘tip’ and ‘service charge’ 

is important in two ways 

and is why the IRS has 

publicized it’s new 

enforcement policies. 

used for the favorable “tip credit” allowed to 

restaurant establishments.  Also, since it is not a tip 

but is a miscellaneous wage, then it becomes part of 

the base pay of a server and the overtime rate for that 

employee would go up.  This is where the Labor 

Board can get you.  Of course, if servers do not work 

overtime, then there is no problem. 

Overall, ignoring the value of the tip credit, we feel 

the mandatory gratuity helps the restaurateur.  The 

real benefit, in our eyes, is if a mandatory gratuity is 

really a service charge then the restaurant can 

dispense that service charge any way it wants 

including keeping the whole amount or at least 

deducting some fees for credit card discounts and 

other charges before paying it to the servers.   

If you have any question regarding mandatory 

gratuities, call and leave a message for George or 

Nick.  

WE HAVE HAD A LOT OF QUESTIONS  ON THIS  

TOPIC.  ALL OF A SUDDEN IT IS ON THE NEWS A 

LOT 

NEW EMPLOYEE PACKAGE  

AVAILABLE FROM KALLAS 

The government loves paperwork and they have 

created two new forms that are required by law to be 

part of your hiring process.  One form is a tipping 

declaration and the other is an Obamacare 

informational form.  Add those to the W-4, I-9, 

application, disclaimers, etc and hiring becomes a 

paperwork jumble.  

Kallas Restaurant Accounting has designed a new 

employee package you can use that makes it simple 

and organized. 

The new Kallas employee package contains all the 

new and required forms in a color coded format with 

simple instructions along with our restaurant specific 

disclaimers, permissions to deduct, and time saving 

payroll forms for direct deposit. 

It is designed to be easy for you to use and creates a 

neat employee filing system that will last for years. 

There is a small charge for the package.  Call Debbie 

at 313-962-6000 for a supply or a sample. 
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“Insiders Report” is intended as an informational tool for Restaurant 

and Bar owners. “Insiders Report” is a quick source for new and 

changing tax laws, legislation and practical management strategies 

the restaurant and bar owner need in today’s highly competitive food 

and beverage service industry. 

“Insiders Report” is published quarterly  by Kallas Publishing, Inc. as 

a free service to Kallas Restaurant Accounting clients. 

For information or subscription rates, contact: 

 Kallas Publishing, Inc 

 645 Griswold St., Ste 1500 

 Detroit, MI 48226 

 (313) 962-6000 

COMPLYING WITH OBAMACARE 

All restaurants and bars have some compliance 

responsibilities under the new law and Kallas 

Restaurant Accounting has procedures in place that 

can assist you. 

Even very small businesses with one or two 

employees are required to take some actions.  

WE HAVE YOU COVERED 

By now you should have received your Affordable 

Care Act (Obamacare) Compliance Package from 

Kallas Restaurant Accounting.  The package 

contains an 

agreement for 

Kallas to act 

on your 

behalf, and two pages of what you can expect you 

will have to do under the law. 

Under the agreement, Kallas will advise you, 

determine your compliance responsibilities, take 

the necessary steps to reduce the potential penalties 

and make sure you are in compliance with the rules. 

If you haven’t already, please sign the agreement 

and fax, mail or email it back to us so we can get 

started.   

If you have not received the agreement or you have 

questions pertaining to the services, call our 

Obamacare Hotline at 313-962-6000 ext 121. 

ANY QUESTIONS PERTAINING TO 

OBAMACARE, CALL 313-962-6000 EXT 121 

ALL restaurants and bars have 

some compliance responsibilities 

under the new law. 

GOOD NEWS FOR RESTAURANTS 
2014 SALES PROJECTED TO INCREASE 

According to industry experts, sales from eating out 

is expected to increase across the nation in 2014.  

After several tough recessionary years, the U.S. 

restaurant industry has seen modest growth for the 

past few years.  The industry’s second half 2013 

momentum should continue into 2014. 

Mintel, a market research firm, projects that food 

services and drinking places sales should increase by 

5.9% in 2014. 

Mintel sees five trends as being particularly key for 

the restaurant industry in 2014: 

Fast casual momentum continues.  The fast casual 

format’s impressive growth which has been driven 

by consumer’s willingness to pay more for 

healthier and better quality offerings is expected to 

enjoy continued growth. 

Full service concepts are adopting fast casual 

practices to boost performance.  For example, 

several full-service brands are testing or have 

launched concepts that employ the speedier fast 

casual service model particularly during the lunch 

rush. 

Customers are increasingly demanding 

transparency not only in restaurants’ ingredient 

sourcing but in general business practices, 

including employee policies and treatment.  

Consumers are interested in patronizing 

restaurants and brands that reflect their own 

values. 

Expanding demographics.  Restaurant growth 

over the next several years depends on catering to 

the underserved demographic populations such as 

Hispanics, women and baby boomers. 

Increased technology.  Restaurants are 

increasingly employing technology to cut service 

time and increase profits.  Loyalty programs, 

electronic promotions and in-store table top 

tablets and menu boards that provide nutritional 

information while reducing order and wait times 

are a few tech trends. 


